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CIL/C-5A(v)/Prom/E5-E6/ Min 1st Class/B-859

dated 31.12.2018 issued by General Manager(Personnel), Coal India Limited, the following
Manager(Mining) in ES grade presently posted at the place mentioned against them, have
been promoted to the post of Sr. Manager(Mining) in E-6 grade in the scale of pay of
Rs.90,000-2,40,000/- and transferred to other Subsidiary is hereby released from BCCL
with effect from 25.01.2019:

Name of Executives

SI. EIS No. Place of posting Transferred to
No. S/Shri

1. Krishna Murari 90208331 EJ Area CCL

2 Pijush Tewary 90077280 Bastacolla Area ECL

3 Vijay Kumar Rai 90203324 Kusunda Area SECL

4. Sujan Mahato 90202219 Katras Area ECL

S. Ram Prabesh Yadav 90203357 EJ Area CCL

DPC for promotion to the post.

On promotion, the above executive will be on probation for a period of one year
at the first instance.

The promotion of the above executives will be effective from the date they
actually assume charge of the higher promoted post at their transferred place of
posting.

As per extant transfer policy, all executives transferred to new place of posting
on promotion to E-6 grade should be released to join promoted post in the respective
Company within 30 days from the issue of the order. In the event of non-release, the
executives will be deemed to have been released on expiry of 30 days and must join
accordingly. Non-joining on the promoted post with in the stipulated time will lead to
cancellation of the promotion order and debarring the executive from one subsequent

Contd. page 2..



-- 2 -

On being released from BCCL, they will report for duty to respective CMD

of the Subsidiaries for further assignment.

On reporting, the executives must fill the new PRIDE with in a period of

15 days of taking up the new role.
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CMD/D(P),ECL/CCL/SECL
GM(Co-ordn)/GM(System)/HOD(E&T)/HOD(Admn)/HOD(Fin)Pay
GM(P), CIL, Kolkata
GMs/AFMs/APMs,EJ/Bastacolla/Kusunda/Katras Area
TS/Manager(AM(Secttl) to CMD/D(F)/D(T)OP/D(P)/D(T)PP/CVO
Dy.Mgr(P-EE)/Dy.Mgr(P/EE/DC)/AM(P-EE)

Executives concerned

Service files/Master file.



